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Overview

e The Fed’s Dual Mandate

— Price Stability
— Maximum Employment

e |Labor Market Trends

— Employment Growth

— Labor Market Flows (JOLTS)
— Labor Force Participation

— Unemployment Rate

— Wage Differentials

e Conclusion
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The “Dual Mandate”

1977 Amendment to the Federal Reserve Act

"The Board of Governors of the Federal Reserve
System and the Federal Open Market Committee shall
maintain long run growth of the monetary and credit
aggregates commensurate with the economy's long run

potential to increase production, so as to promote

effectively the goals of maximum employment, stable

prices and moderate long-term interest rates."
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Monetary Policy Goals

* Price Stabllity

Starting in January 2012, the Fed set an explicit
Inflation goal of two percent growth over the
long run — this goal has been reinstated every
January.

 Maximum Employment

No explicit goal set:

“The maximum level of employment is largely determined by
nonmonetary factors that affect the structure and dynamics of
the labor market. These factors may change over time and
may not be directly measurable.”

Factors include population growth, labor force
participation, and productivity
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Labor Market Trends
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Payroll Employment Growth
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Labor Market Flows
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Labor Force Participation Rate
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LFP Rate — Demographic Differences
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Official Unemployment Rate
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Unemployment Experience Differs by Education

( Unemployment Rate, Workers 25 Years and Over )
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Payoff to additional education is clear

... and completing high school is ke

( Median Weekly Earnings, Workers 25 Years and Over (2009 Dollars) )
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A finer recent breakdown

Median Weekly Earnings in 2015 for Workers 25 Years and Over

Professional degree _ $1,730
Master's degree |GGG 51341
Bachelor's degree || NG 51137
Associate's degree |GGG 708
Some college, no degree || GG 738
High school diploma [ |GGG 67

Less than a high school diploma — $493
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The Importance of Preparedness

Three dimensions of preparedness

" =

g AHEAD
Academic Work Knowing
ability habits options
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Prepping for Completion and the Workforce

HARD

« Early Childhood experiences seem

to matter a lot for hard and soft AHEAD
skills. =

« MS/HS appear to be a good time
for exploring options and further f@&'ﬁ;
building soft skills.

« Community college can help
students assess preparedness and
explore other postsecondary
options.

I"”" FEDERAL RESERVE BANK
OF RICHMOND

Richmond = Baltimore = Charlotte




The Upshot

e Completion is important.
e Returns are individual.

* Preparedness (including having
information) can help you choose the
best path for yourself and ultimately
complete that path.
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Richmond Fed Resources

WINTER 2014

.

Higher
Education

Are you ready for
the next frontier?
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http://www.majorfinancialdecisions.org/

Questions?
... and thank you!
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